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[bookmark: _gjdgxs]Montemorelos University
Avenida Libertad 1300, Poniente, Matamoros, 67530
Montemorelos, N.L., Mexico
Survey Questionnaire

Dear Participant, 

My name is Joel Cantave, a PhD student in the Business department at the Montemorelos University of the Seventh-day Adventist. Currently, I am writing my doctoral dissertation entitled, “A Predictive Model of Factors Affecting Stewardship in the Haitian Seventh-day Adventist Churches in the Northeastern Conference.” The purpose of this data collection is to suggest a predictive model for local church leadership and conference administrators and departmental. 

In order to collect data for my research study, I have selected Haitian churches from the Northeastern Conference Territory. This survey is designed to solicit your perception about how leadership styles, spirituality and socio-cultural issues may influence the concept of stewardship in the Haitian Seventh-day Adventist churches in the Northeastern Conference. As such, it is my privilege to humbly request you to participate in this study by completing the questionnaire below. Your participation is very important for this study without any kind of obligation be it presently or later. I hope that you will feel comfortable answering these questions and that you and your church are not in any way harmed. The questionnaire will take some of your time to complete but will be very useful for the Seventh-day Adventist organization and for me as a researcher. 

For this survey to be helpful and accurate in describing your congregation, it is important that you answer each question as honestly as possible. Please do not sign your name. Your responses to this survey will be kept completely anonymous and confidential and will only be presented as part of the overall of the organizational profile to the survey participants.
 
Thank you for your input. It will contribute tremendously to the success of this study.
 
Sincerely, 


[bookmark: _30j0zll]Joel Cantave
 
Email: cantave210@gmail.com, phone : (516) 410-7692










Demographics


INSTRUCTIONS:  Please place an “X” in the box of the response that applies to you 
	Age
	Select the information that applies to you 
 [  ] 25 & Under    [  ] 26-35      [  ] 36-45       [  ] 46-55    [  ] 56-65   [  ] 66 & up

	Gender
	   [   ] Male                                 [   ] Female

	Education
	  [  ] High School        [  ] Certificate           [   ] Associate        [  ] Bachelor
   [  ]  Masters                 [  ] Doctorate                        [    ] Other

	Line of Work
	     [    ] Healthcare       [   ] Financial      [   ] Education      [   ] IT     [  ] Law                  [  ] Others  

	Ethnicity
	
   [   ] Haitian     [   ] Haitian American      [   ] Others          
  

	Employment
	[  ]  Full Time                                [  ] Part Time


***PLEASE BE SURE TO RESPOND TO ALL ITEMS***




STEWARDSHIP

 We thank you for your participation in the application of this questionnaire. When analyzing each statement please grade and mark an “X”, on the answer that indicates your perception.

	Please use the following scale


	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly agree 

	1
	2
	3
	4
	5



	
	Statement
	Rate

	How much do I agree with the following statement?
	1
	2
	3
	4
	5

	1
	The Church has a good influence on me
	
	
	
	
	

	2
	The Pastor is a good example for my life.
	
	
	
	
	

	3
	My family has a good influence on me
	
	
	
	
	

	4
	Trusting God increases my faith
	
	
	
	
	

	5
	Faithful tithing is an expression of my trust in God..
	
	
	
	
	

	6
	Trust in the Lord leads to contentment
	
	
	
	
	

	7
	To return to God what belongs to Him assures me to accumulate treasures in heaven
	
	
	
	
	

	8
	To tithe is a system that God establishes in which I faithfully participate.
	
	
	
	
	

	9
	To give offering is part of a system that sustains God’s Church inwhich I participate faithfully
	
	
	
	
	

	10
	Being content in every circumstance is more valuable than financial gains
	
	
	
	
	

	11
	To share God’s blessings provides me with contentment.
	
	
	
	
	

	12
	Making Christ known provides me with contentment.
	
	
	
	
	

	13
	I am accountable to God for the way I manage my time
	
	
	
	
	

	14
	I am accountable to God for the way I manage my body.
	
	
	
	
	

	15
	I am accountable to God for the way I manage the financial resources.. 
	
	
	
	
	

	16
	I am accountable to God for the way I manage my gifts..
	
	
	
	
	

	17
	I am responsible for the wellbeing for my brother and sister in Christ..
	
	
	
	
	

	18
	I am responsible for spreading the love of God..
	
	
	
	
	

	19
	I am responsible for witnessing God’s love..
	
	
	
	
	

	20
	I am responsible for making Christ known to others.
	
	
	
	
	


SPIRITUALITY


How much the following statements reflect the reality of your church. We thank you for your participation in the application of this questionnaire. When analyzing each statement please grade and mark an “X”, on the answer that indicates your perception. 
 

	Please use the following scale

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly agree 

	1
	2
	3
	4
	5

	

	Statement
	Rate

	How much do I agree with the following statement
	1
	2
	3
	4
	5

	1
	Bearing fruit is the result of my relationship with God
	
	
	
	
	

	2
	Living in an intimate relationship with God will lead to a life of obedience. 
	
	
	
	
	

	3
	Church members foster a spirit of mutual support, respect and understanding towards each other.
	
	
	
	
	

	4
	The leadership promotes and strive to create a peaceful atmosphere in the church.
	
	
	
	
	

	5
	Church members grow in their faith and knowledge of God.
	
	
	
	
	

	6
	Church members are taught to be responsible Christian.
	
	
	
	
	

	7
	Church members are rooted deeply in their relationship with each other.
	
	
	
	
	

	8
	Fellowshipping with one another fosters a spirit of growth and maturity.
	
	
	
	
	

	9
	Church members persevere in trial by using God’s word.
	
	
	
	
	

	10
	Members are taught to develop a direct relationship with God.
	
	
	
	
	

	11
	Church members understand that the Holy Spirit is the active agent in the process of sanctification.
	
	
	
	
	

	12
	Church members realize that sanctification is a daily process.
	
	
	
	
	

	13
	The leadership empowers church members to continue growing in holiness.
	
	
	
	
	

	14
	Church members understand that Holiness is an essential part of their calling.
	
	
	
	
	

	15
	Church members consider themselves as God’s chosen people.
	
	
	
	
	

	16
	Church members embrace commitment to kindness and humility as part of their daily experience.
	
	
	
	
	

	17
	Church members develop spiritual attitudes such as love and forgiveness towards each other.
	
	
	
	
	

	18
	Church members understand that love is a sign of true spirituality.
	
	
	
	
	

	19
	Church members love and care for each other.
	
	
	
	
	


 SOCIOCULTURAL

We thank you for your participation in the application of this questionnaire. When analyzing each statement please grade and mark an “X”, on the answer that indicates your perception.  


	Please use the following scale

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly agree 

	1
	2
	3
	4
	5




	
	Statement
	Rate

	How much do I agree with the following statement 
	1
	2
	3
	4
	5

	1
	The Church culture lines up with the stated values.
	
	
	
	
	

	2
	Church members have flexibility in the roles they play.
	
	
	
	
	

	3
	This Church treats men and women in the same way.
	
	
	
	
	

	4
	Church members have the freedom to challenge the opinion of those in power.
	
	
	
	
	

	5
	Church members have strong limitations about appropriate behavior for certain roles.
	
	
	
	
	

	6
	Church members show respect for those who are in power because of the status of the position.
	
	
	
	
	

	7
	Church leadership enforces regulations and guidelines.
	
	
	
	
	

	8
	Church members take direction from the leaders
	
	
	
	
	

	9
	Church members express views and opinions in a frank manner.
	
	
	
	
	

	10
	Church members avoid conflict at all possible.??????
	
	
	
	
	

	11
	Church members communicate concerns straightforwardly.
	
	
	
	
	

	12
	Church leaders say things clearly, not leaving much open to interpretation.
	
	
	
	
	

	13
	The leadership focus not just on what is said but on how it is said.
	
	
	
	
	

	14
	Church leaders discreetly avoid difficult or contentious issues.
	
	
	
	
	

	15
	Church leaders express concerns tactfully.
	
	
	
	
	

	16
	The leadership counts on the listener to interpret meaning.
	
	
	
	
	

	17
	The pastor takes individual initiative.
	
	
	
	
	

	18
	The pastor uses personal guidelines in personal situations.
	
	
	
	
	

	19
	The pastor makes decisions individually. (-)
	
	
	
	
	

	20
	The pastor judge people based on individual traits. (-)
	
	
	
	
	

	21 
	The leader puts individual before team. (-)
	
	
	
	
	

	22
	The pastor moves in and out of groups as needed or desired.
	
	
	
	
	

	23
	The pastor makes loyalty to friends a high priority.
	
	
	
	
	

	24
	The pastor conforms to social norms.
	
	
	
	
	

	25
	The pastor establishes comfortable relationships in a sense of mutual trust before getting down to business.
	
	
	
	
	

	26
	The pastor has personal relationship with Church members.
	
	
	
	
	

	27
	The pastor manages well his work and personal life.
	
	
	
	
	

	28
	Some Church leaders define people based on what they do.
	
	
	
	
	

	29
	The pastor moves straight to business, relationships come later.
	
	
	
	
	

	30
	The pastor sacrifices leisure time and time with family in favor of work.
	
	
	
	
	

	31
	The pastor defines people on who they are.
	
	
	
	
	

	32
	Some leaders take risk to make the Church productive.
	
	
	
	
	

	33
	The Church members are cautious; they love their Church and avoid conflict.
	
	
	
	
	

	34
	Some Church leaders make decisions quickly with little information. (-)
	
	
	
	
	

	35
	Some leaders change quickly without fear of risks.
	
	
	
	
	

	36
	Church leaders focus on present and future.
	
	
	
	
	

	37
	Church leaders use new methods for solving problems.
	
	
	
	
	

	38
	Some Church leaders change slowly and avoid risk.
	
	
	
	
	

	39
	Some Church leaders refer to past precedence of what works best
	
	
	
	
	

	
	
	
	
	
	
	


PERSONAL FINANCE

We thank you for your participation in the application of this questionnaire. When analyzing each statement please grade and mark an “X”on the answer that indicates your perception.
  
	Please use the following scale

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly agree 

	1
	2
	3
	4
	5



	
	Statement
	Rate

	How much do I agree with the following statement?
	1
	2
	3
	4
	5

	1
	I have personal monthly budget to help me manage my finances
	
	
	
	
	

	2
	I evaluate my budget monthly to make adjustments if needed
	
	
	
	
	

	3
	My budget reflects my values in life
	
	
	
	
	

	4
	My budget includes income, expenses and savings
	
	
	
	
	

	5
	Tithe and offerings is the first line item after income in my monthly budget
	
	
	
	
	

	6
	having a budget is an important personal finance strategy to get out of debt
	
	
	
	
	

	7
	learning about personal finance is a high priority for me
	
	
	
	
	

	8
	it is important to spend time thinking about / planning for personal finances
	
	
	
	
	

	9
	I spend according to an established personal budget
	
	
	
	
	

	10
	maintaining financial records is an important part of personal finance
	
	
	
	
	

	11
	I retain relevant financial records (credit card contracts and statements, bank deposit slips, etc.)
	
	
	
	
	

	12
	I balance my checkbook monthly (i.e., reconcile checkbook register to bank statements
	
	
	
	
	

	13
	acquiring a credit card is necessary to establish a good credit history
	
	
	
	
	

	14
	I pay my bills (telephone, electricity, CD/DVD club, etc.) on time
	
	
	
	
	

	15
	I pay less than the required amount on my monthly credit card bill
	
	
	
	
	

	16
	I buy things I need even when I can't really afford them
	
	
	
	
	

	17
	I buy things (e.g., clothes, music, etc.) to make me feel better
	
	
	
	
	

	18
	I take loan to buy my first car
	
	
	
	
	

	19
	I will always carry some sort of financial debt during my lifetime
	
	
	
	
	

	20
	being in financial debt to another is OK
	
	
	
	
	

	21
	having a credit card is a basis for a person to feel financially secure
	
	
	
	
	

	22
	I save money left over at the end of a pay period
	
	
	
	
	

	23
	Saving is part of my monthly budget
	
	
	
	
	

	24
	I save for financial stability
	
	
	
	
	

	25
	I invest in mutual funds, real estate, stocks, bonds, etc.  
	
	
	
	
	

	26
	Saving for Retirement (401Ks, IRAs, Social Security, etc.)
	
	
	
	
	

	27
	I have enough saving to help me in case of emergency
	
	
	
	
	



[bookmark: _1fob9te]STRATEGIC PLANNING

We thank you for your participation in the application of this questionnaire. When analyzing each statement please grade and mark an “X”, on the answer that indicates your perception.  

	Please use the following scale

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly agree 

	1
	2
	3
	4
	5



	
	Statement
	Rate

	How much do I agree with the following statement?
	1
	2
	3
	4
	5

	1
	The church has a shared vision of what it will be like in the future.
	
	
	
	
	

	2
	The vision of the church creates excitement and motivation for the members.
	
	
	
	
	

	3
	The church has a clear mission that provides direction to members.
	
	
	
	
	

	4
	The church gives priority to its members interests in the creation of its mission statements.
	
	
	
	
	

	5
	The mission of the church clearly describes what it does.
	
	
	
	
	

	6
	Our spending align with our mission
	
	
	
	
	

	7
	Leaders set ambitious goals for the church.
	
	
	
	
	

	8
	The objectives of the church are clear and precise.
	
	
	
	
	

	9
	The objectives of the church are attainable.
	
	
	
	
	

	10
	The church continuously tracks the progress against the stated objectives.
	
	
	
	
	

	11
	Members feel that the objectives of the church apply to them.
	
	
	
	
	

	12
	The strategies to implement are clearly articulated in the church.
	
	
	
	
	

	13
	The church formulates unique strategies that bring valuable results.
	
	
	
	
	

	14
	Strategies in the church are formulated based on its core competencies.
	
	
	
	
	

	15
	leaders consider the effects of the environments on the church when formulating strategies.
	
	
	
	
	

	16
	Tools and techniques such as SWOT, Internal and External Factor Analysis are used when formulating strategies in the church.
	
	
	
	
	

	17
	The church continually reassessed its environments for re-alignment with formulated strategies.
	
	
	
	
	

	18
	The church reviews its strategic plan yearly.
	
	
	
	
	

	19
	All level leadership participate in strategy formulation in the church.
	
	
	
	
	




LEADERSHIP

We thank you for your participation in the application of this questionnaire. When analyzing each statement please grade and mark an “X”, on the answer that indicates your perception.  

	Please use the following scale

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly agree 

	1
	2
	3
	4
	5



	
	Statement
	Rate

	How much do I agree with the following statement?
	1
	2
	3
	4
	5

	1
	Pastor Maintains the highest ethical ideals of Christian life in professional and personal behavior.
	
	
	
	
	

	2
	Pastor does not practice what he/she Preaches.
	
	
	
	
	

	3
	Pastors demonstrate integrity.
	
	
	
	
	

	4
	Pastor leads a physically healthy lifestyle.
	
	
	
	
	

	5
	Pastor practices what he/she knows in his ministry.
	
	
	
	
	

	6
	Pastor communicates effectively when speaking and writing.
	
	
	
	
	

	7
	Pastor has ability to motivate and lead towards common goals.
	
	
	
	
	

	8
	Pastor ensures that congregational members receive sensitive pastoral care in times of illness, crisis, or death.
	
	
	
	
	

	9
	Pastor is motivated and driven by a clear sense of purpose.
	
	
	
	
	

	10
	Pastor’s judgment is sound and mature.
	
	
	
	
	

	11
	Pastor builds teams to accomplish the congregation’s vision.
	
	
	
	
	

	12
	Pastor invests considerable time and energy equipping others.
	
	
	
	
	

	13
	Pastor learns from mistakes and failures.
	
	
	
	
	

	14
	Pastor helps the congregation discern God’s vision and mission.
	
	
	
	
	

	15
	Pastor treats others with dignity and respect.
	
	
	
	
	

	16
	Pastor handles administrative matters competently.
	
	
	
	
	

	17
	Pastor balances the demands of self, ministry, and family.
	
	
	
	
	

	18
	Pastor helps us to set priorities and to determine right from wrong.
	
	
	
	
	

	19
	Pastor shows appreciation and celebrates the accomplishments of the congregation.
	
	
	
	
	

	20
	Pastor helps people begin their discipleship journey
	
	
	
	
	

	21
	Pastor seeks and receives feedback to improve.
	
	
	
	
	

	22
	Pastor increases awareness about world and community concerns.
	
	
	
	
	

	23
	Pastor makes inviting newcomers a priority.
	
	
	
	
	

	24
	Pastor develops plans to reach new disciples.
	
	
	
	
	

	25
	Pastor equips others to accomplish ministry goals.
	
	
	
	
	

	26
	Pastor forms new groups for study, prayer, and spiritual growth.
	
	
	
	
	

	27
	Pastor increases members’ participation in new and existing ministries.
	
	
	
	
	

	28
	Pastor helps others to see God’s presence in their lives in new ways.
	
	
	
	
	

	29
	Pastor preaches the Word accurately and passionately.
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Thank you for your participation
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